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It’s that time of year again! Time for YOU the membership to get out there and have your voices heard so please 

come out and vote for your choice candidates for the Executive Committee. The November general meeting is 

the last call for nominations for table officers. The December meeting will be nominations and elections for the 

Chief  Shop Steward and Deputy Shop Stewards for the pulp mills. The January meeting is when all other Com-

mittees will be decided. Show up and exercise your vote.  Democratic institutions rise and fall on the participa-

tion of their membership!  



Confederation of Canadian Unions 2019 Convention Highlights  

The CCU convention was held October 5-7, 2019 in Ottawa our nation’s capital as if you didn’t already know this. It was attend-

ed by Ron Richardson and Chuck LeBlanc as delegates from Local 9. 

The first morning the delegates were treated to tours of the temporary homes of the House of Commons and the Senate while 

their real homes are still under construction for a few more years. After the tours there was a chance to tour the war memori-

al, and an interesting display highlighting important women of the past. As we were walking through this exhibit there was a 

write up and a picture of Madeline Parent one of the founders of the CCU. 

The rest of the day was spent hearing speakers talk to the convention and the resolutions committee going over the resolu-

tions for the next day. 

Day 2 CCU President Kelly Johnson and First Vice President Mike Belanger gave their reports on what they have been up to for 

the past few months since the Executive Board last met in June. Leanne Shumka the CCU Secretary then gave a presentation 

on Madeline Parent and how she was active in the creation of the CCU.  

Resolutions were up next and there was some healthy debate on a couple of them, and some were sent back for rewrites, but 

the debate is important because that is what makes the CCU a democratic organization. 

On the last day of convention there was still a lot to do so the delegates got right to it with the resolutions committee coming 

back with the rewrites.  

The trustees and the treasurer Scarlett Farquar gave their reports and the finances and the books are all in order. A budget for 

the next year has been done. 

After the last speaker of the day Michael Etherington an Indigenous youth worker and motivational speaker, the CCU bursaries 

were handed out in total there were 86 applicants from across Canada and 6 were handed out 2 from each area of the coun-

try. 

Madeline Parent display (CCU founder) Centennial Flame, Parliament Buildings. Ottawa.  

Tomb of the Unknown Soldier  Parliament buildings, Ottaw Temporary House of Commons  



A Return to the Basic Principles of 

Unionism 

Written September 13, 2019 

On Wednesday September 11, 2019 a 

scheduled meeting of PPWC Local 9 occurred, as 

it does every month, at the Elder Citizens 

Recreation Hall on 10th Avenue. Our bylaws 

require that twenty members show up to have a 

meeting. This practice is referred to as “obtaining 

quorum”. Despite failing to achieve quorum in 

June and again in August, the September meeting 

drew out around sixty members. Main topics of 

the evening included: The PG Pulp and Paper 

curtailment scheduled to occur between 

September 23 and October 7. Manning of PG 

Pulp before, during, and after curtailment. And 

the potential formation of a women’s committee 

within Local 9. This general meeting was different 

than others.  

The upcoming PG Pulp curtailment is the 

second such market driven shut down that the 

PG/Intercon Mills will experience this year. The 

Intercon curtailment occurred at a time when 

many members wanted the time off anyway. 

Canfor and Local 9 made efforts to limit the 

impact on members and their families by letting 

any volunteers take time off, and in the case of 

maintenance many members were able to back-

fill manning at PG Pulp. Available work was then 

offered out by seniority to Intercon personnel. 

This separation of the two mills’ seniority lists 

went unnoticed by much of the membership. 

Under the sunny circumstances of July, all parties 

involved were inclined to be agreeable. In the 

end harm was minimized, and there was a 

general sense of optimism that what we were 

experiencing was an anomaly.   

We were wrong, and now we must reckon 

with the naivety that governed some of our 

choices the first time. A growing 

acknowledgement of a new state of affairs is 

happening now. Members and company men 

alike are beginning to consider the possibility 

that multiple curtailments in a year, with the 

looming threat of protracted indefinite shut 

downs may indeed be our new normal.  

In the first curtailment some senior 

members took issue with the way that the 

distribution of available work was handled. With 

the clarity of hindsight they were probably right. 

But the dissenting voices were, at the time, 

outliers. The argument goes that in any situation 

involving layoffs seniority must reign supreme, 

and any other compromise undermines our 

credibility as a union. However despite the best 

intentions of the Company, the Local 9 Executive 

Committee, and the membership, the way that 

the first curtailment was handled was not strictly 

proper.   

The September general meeting of PPWC 

Local 9 concluded with the Executive Committee 

acknowledging the importance of seniority as an 

essential founding premise of unionism. Since 

that meeting this position has been emphasized 

and presented to the company. And at this time it 

looks like all future curtailments and the lay-offs 

associated with them will be managed by 

respecting that there is one seniority list between 

two mills. And the list decides who will work, and 

who will stay home.  



As a subtopic of the curtailment 

discussion, another focus had to do with 

contracting out of work. Union members can 

generally all agree that if there is work that can 

be done before and during a market driven shut 

down, it ought to be done by us. It warrants an 

assertive response from our brothers and sisters 

and we cannot let the Company forget that.  This 

is something worth fighting for. Contracting out is 

always an issue. It is an even more important 

issue when there will be significantly less work to 

go around.  

The final topic of the meeting that I would 

like to mention involves two female members 

presenting their case for the formation of a 

‘Women’s Committee’ within Local 9. 

Interestingly the membership was not overly 

receptive to the idea. One might have expected 

reluctance to the formation of a Women’s 

Committee to be rooted in socially conservative 

old boys’ club attitudes and the (usually) 

unspoken misogyny sometimes found in male 

dominated work cultures. But I really believe this 

was not the case.  

The most articulate arguments in 

opposition to the Women’s Committee seemed 

to come from a desire to uphold the socialist, 

egalitarian roots of the labour movement ideal. 

That all workers are equal regardless of race, 

religion, age, or gender. Therefore, the thinking 

goes that forming a Women’s Committee 

undermines that most basic of union principles 

since it would mean giving legitimacy to an 

identity based sub-group within the Local. After 

all are we not supposed to be equal brothers and 

sisters of the Union. It is a reasonable concern.  

However I disagree that the formation of a 

Women’s Committee undermines the integrity of 

the union in any serious way. But I am 

encouraged by what appears to be an emerging 

theme at this present moment in the history of 

our local. On all the topics covered at the general 

meeting our instinct was to fall back on the core 

principles of unionism.  

The response of the membership can be 

summarized like this: Curtailment and lay-offs? 

There is no debate, in any lay-off situation we rely 

on seniority. Manning during the curtailment? If 

any available work can be done by our members, 

we must fight for it and never let the Company 

think that we are not watching all contractor 

movement. Women’s Committee? Our sisters are 

already our equals in the union, we just need 

more women to take up the mantle in our 

existing committees.  

Global forces seem to be stacking against 

us in the form of international trade disputes, 

market downturn, and the ecological collapse of 

the resource that our mills rely upon. Maybe it 

takes the threat of hard times to bring us back to 

basics. Maybe we all became a little complacent 

when times were good. But on September 11, 

sixty some odd members came out to a meeting 

that often struggles to attract twenty people. 

They came out to re-affirm the importance of 

seniority, equality, and to declare that we must 

defend our jobs from the forces that threaten us. 

We will need that kind of passion more now than 

we have needed it in a very long time.   

 

In Solidarity,  

Alex Deevy (Communications Committee) 



The Len Shankel Continuing Education Award 

Won by Sloan Zogas, daughter of Vince Zogas 

Canfor Pulp 

PPWC Local 9 Bursary Winner  

Tyler Marten son of David Marten of Canfor 

Pulp 

Congratulations to the Recipients of the ‘Len Shankel Continuing Education Award’, and the 

‘PPWC Local 9 Bursary’. Presented by Trustees Paul Simmonds, Trever Lively, and Greg Petersen. 

Did you know? 

A total of 9 bursaries ranging in value from $500-$1500 are available to the children and spouses of 

PPWC Local 9 members enrolled in post secondary education. Eligibility criteria are not stringent 

and all members are encouraged to take advantage of this excellent opportunity. Sources of funding 

include PPWC Local 9, PPWC National, and the Confederation of Canadian Unions. All relevant       

information and forms can be found here: http://ppwclocal9.com/member-services/ 

 

IN 2019, LOCAL 9 RECEIVED ONLY 2 APPLICANTS FOR 3, $1500 BURSARIES!!!!! 

PLEASE KEEP OUR BURSARIES IN MIND FOR YOUR KIDS IN 2020!!!!!  



“Mackenzie Matters” Rally August 22 2019 

On August 22 2019, I had the privilege to travel up to Mackenzie BC to attend a rally to support the struggling  town that was hard hit by 

curtailments to nearly all of the mills. Mackenzie once was a thriving forestry town with several mills being supplied by logs harvested 

from the near by forest. This has changed with a large amount of logs being trucked out of Mackenzie destined to other mills  throughout 

the northern part of the province and some going even further away from where they were felled.  

The rally had a fantastic turnout with nearly a thousand people including members and their families from all of the unions affected by 

the curtailments and even unions that were not. They marched from the forestry office along the main highway and then through the 

streets and ended up at the recreation center.  

The rally had 16 speakers that included the Forest Minister Doug Donaldson, representatives from the Federal Conservative and Provincial 

Liberal parties, mayors from surrounding communities, and of course representatives from the unions including a great speech from both 

the PPWC First Vice Todd Smith and President Gary Fiege. 

It is sad how many are going to be effected by these closures in Mackenzie and in 100 Mile house, if something isn't done this very thing is 

going to happen again and again. We have to let our government know that we won’t stand for this.  

I have included some pictures of the rally 

In Solidarity  

Ron Richardson  



Mackenzie Matters Rally Continued 



Forestry Workers Being Used as 
Pawns by the Forestry Industry 
 
 
Every good chess player knows about sacrificing their pawns. A play-
er sacrifices a pawn to get a kingside space advantage, to destroy or 
damage the opposing king's pawn cover, or to keep the opposing 
king in the center. Unless the opponent manages to fend off the 
attack, he is likely to lose. The king in this analogy is the NDP govern-
ment, the opponent is the Forestry Industry, and the pawns, unfortu-
nately, are the forestry workers of BC, their families, their communi-
ties. 
 
Daily headlines cite high log prices and dwindling timber supply as 
driving the crisis in British Columbia’s forestry industry which has 
devastated communities and kneecapped the provincial economy. 
Forest Companies have announced shutdowns or curtailments in 
more than two dozen mills in the province. Statistics say more than 
6000 workers have been affected so far. 
 
What’s not being discussed openly is the Forestry Industry’s rebellion 
to the NDP government’s Coast Forest Sector Revitalization Initiative. 
After exhaustive consultation with industry and a demonstrable re-
luctance of Industry to address the problems themselves in a mean-
ingful way, the government moved ahead with some aggressive solu-
tions to address the significant de-regulation of the Forestry Industry 
implemented by the previous government. 
 
It was the previous government that opened the doors to raw log 
exports with hardly a whimper from the Forestry Industry at that 
time. BC exported 5.1 million cubic meters (m3) of unprocessed tim-
ber in 2018, compared with 2.5 million m3 in 2009. As an illustration 
one cubic metre roughly equals one city telephone pole. To put that 
in perspective: a standard logging truck can hold around 40 cubic 
metres of timber. A standard single-family home contains about 37 
cubic metres of wood. So, in 2018, B.C. exported enough wood to fill 
127,500 logging trucks or build over 137,837 homes. If lined up end 
to end, those trucks would stretch from Vancouver to Thunder Bay, 
Ontario. If inhabited by four people each, those homes would house 
more people than all of Vancouver. Yes, raw log exports have creat-
ed a significant problem for the survival of mills in BC.  
 
The Industry rebellion started with the provincial government’s an-
nouncement that it will be making a series of legislative, regulatory 
and policy changes over the next two years. It commenced with Bill 
22 in May of this year. The legislation now requires what’s called a 
“public interest” test for any transfer of cutting rights. So, before the 
big lumber companies get to trade tenure between themselves the 
government has to be assured that there is an economic benefit to 
communities, First Nations and workers and not just to corporations 
and their shareholders. This legislation has stalled the tenure trans-
fer of $60 million of timber between Canfor and Interfor and they are 
not happy about it.  
 
The NDP followed up with more rules that further riled the industry. 
The new rules included changes to waste policy and are designed to 
get some of the approximately two million cubic metres of wood 
waste on the coast to pulp and paper producers and the bio-
products sector. Holders of licenses are required to cut all of the 

block and not just pick the high value trees. The holder of the license 
must bring all of the fibre at least to the road, and if the lower value 
wood is not utilized it will be left for operators under the Small Scale 
Salvage program. The new rules provided for the charging of triple 
stumpage on any wood left behind that is deemed to be economical-
ly usable. The days of huge slash piles left behind after the high value 
sawlogs are trucked out had come to a crashing end. This made the 
Forestry Industry mad. 
 
The government also applied a new, targeted fee-in-lieu of manufac-
turing for exported logs harvested from a coastal BC Timber Sales 
license, in an effort to make sure more logs are processed in B.C. and 
create jobs in the province. The fee is to be in effect for five years, as 
of July 31, 2019. The fee will be dependent on the economics of indi-
vidual stands. Easily accessible stands of higher-value species will 
have a higher fee than remote stands with low-value species. The 
policy is expected to discourage exports of higher-value timber, mak-
ing more of the supply available to domestic mills that have a more 
difficult time competing, and to encourage investment in value-
added manufacturing. To be fair, from a forest industry perspective, 
they claim log exports are a tradeoff to maintain employment for 
loggers and contractors that would be lost if offshore shipments 
were banned outright. 
 
Timber companies are now required to prove that logs slated for 
export are “excess” to lumber manufacturing needs before the prov-
ince will grant them export permits. As a result, BC coast timber har-
vesters must now submit data to the government about their log 
export volumes. These changes also required increased reporting 
and surveillance over logging operations that until now were left to 
the companies’ own devices and honesty. 
 
This is exactly what was needed to curtail raw log exports that have 
been contributing to critical shortages of fibre as compared to manu-
facturing capacity. This is what we the citizens of British Columbia 
begged for.  
 
But now the Forestry Industry was enraged. Their response was sim-
ple. Close mills. Threaten the dismantling of the BC Forestry Industry. 
Use the naivety of BC citizens to rebel against the government and its 
policy.  
 
Their narrative was also simple. Blame everything on persistently 
weak lumber prices, combined with rising operating costs that in-
clude high rates for stumpage, the provincial fees charged for timber
-cutting rights, and new requirements for removing residual waste 
fibre from forests. Make citizens believe logging has become uneco-
nomical, that there is no profit in the Forestry Industry anymore. 
“The sky is falling”. The government must undo their restrictive poli-
cies. 
 
The reality is, yes lumber prices have fallen, but because of the cycli-
cal nature of the industry not because of government policies. As the 
US housing market starts to grow (as predicted) so will lumber pric-
es. This cycle has existed forever in the industry. What wasn’t pre-
dicted was the skyrocketing lumber prices in the first 2 quarters of 
2018. Companies like Interfor and Western Forest Products bragged 
in their respective annual financial reports about the record profits 

(Continued on page 9) 



that had been realized by each company.  
 
Not one company in BC complained or warned that these very high 
lumber prices were without question going to cause a spike in the 
stumpage fees following a lag period far after lumber prices surely 
plummeted. And that’s exactly what happened. Lumber prices fell at 
the same time as stumpage fees rose to astronomical levels (as pre-
dicted). 
 
Stumpage, the province’s Crown timber fee, is adjusted quarterly in 
accordance with Part 7 of the BC Forestry Act. It is based on a com-
plicated formula that considers timber volumes, species and grades 
and previous lumber prices all administered through a Harvest Billing 
System. The formula has been intact forever, and everyone in the 
Forestry Industry knows the system well, and they all knew that 
stumpage fees were due to spike. But rather than be honest with the 
public, the industry perpetuates a cry for the government to address 
the stumpage fees, knowing full well that this would undermine the 
entire countervailing case the US has ongoing with Canada in the 
softwood lumber litigation. Both resolution panels from the World 
Trade Organization and under the North American Free Trade Agree-
ment had found that Canadian softwood lumber production is not 
subsidized, and therefore a victory shortly is anticipated. 
 
The Forestry Industry is playing a dangerous game, knowing that if 
the government were tempted to subsidize the forestry industry by 
lowering stumpage fees these same companies would lose the hun-
dreds of millions of dollars that is being held in trust by the US gov-
ernment that will be turned over once the dispute is resolved in fa-
vour of Canada as it is currently predicted.  
 
Now, to be fair, BC stumpage rates need to be much more respon-
sive to fluctuations in lumber prices and perhaps should be more 
weighted to lumber prices as in Alberta. In BC stumpage rates are 
derived from billing rates from January to December or a year of 
rates. This functions as a slow reaction to lumber price fluctuations 
and a significant lag period before stumpage rates reflect the lumber 
market. This lag promotes a strategy of milling the timber at a rapid 
rate when lumber prices are high and stumpage rates low, until the 
inevitable change where lumber prices drop and stumpage rates are 
high. That’s when a sawmill would prefer to curtail production, as 
they aren’t making as much money. That is pretty much what is hap-
pening in BC right now. The Forestry Industry is attempting to lever-
age an inevitable downturn to pressure government into a system of 
forestry de-regulation that have enjoyed and thrived in for over a 
decade. 
 
In Alberta stumpage fees (timber dues rates) applied are based on 
the current market prices of forest products. Therefore, they are 
very responsive to fluctuations in the lumber market. BC assigns 
stumpage considering species, while Alberta uses strictly harvest 
volumes. As an example, in 2018 when lumber prices were very high 
stumpage fees for Hemlock were $5.22/m3. In Alberta stumpage 
fees were $32.87/m3 in August 2018 but by November had dropped 
significantly to $6.12/m3. Meanwhile stumpage rates didn’t adjust in 
BC until some time in 2019 and soon had soared to $13.62/m3 for 
the same Hemlock making it uneconomical to log or manufacture 
timber. 
  

Managing stumpage fees is a particular challenge that requires a 
sensitive balancing act between, fees collected, market values, and 
sensitivity to our US softwood lumber litigation.  
 
Experts agree that changes made and further contemplated by this 
government will fundamentally address growing concerns about 
forest management on the coast. We just need to be a bit patient 
and wait until things shift and then settle. 
 
However, companies like Teal Jones continue to perpetuate artificial 
hysteria like; “Current high stumpage rates remain high relative to 
lumber prices, and harvesting costs have been adversely impacted by 
new regulations to bring out more residual waste fibre. These nega-
tive factors have made it impossible for the company to continue its 
forest licences economically.” 
 
The answer is simple. If a company claims that they cannot continue 
its forest licenses economically, then take away their licences. Award 
them to someone that can make a profit. And profit some other 
company will make. 
 
Furthermore, if a Forest Company closes a mill in BC the government 
should quickly restrict all of their raw log exports, and take away a 
proportionate amount of their tenure. If you aren’t going to manu-
facture our trees in BC you don’t get to keep our trees. Close a mill…
lose your trees. 
 
This can be done, but it probably requires legislative amendments to 
the BC Forestry Act. In Section 54.69 under Subsequent suspension 
or cancellation of rights -the government could simply add: 
(D) THE HOLDER ANNOUNCES A PERMANENT CLOSING OF A 
MILL OR FACILITY 
In conclusion it is transparently clear that the Forestry Industry is 
using the market argument, the stumpage argument as a way to 
blame the NDP government, a way to bully the government into re-
patriating their free reign of the industry. 
The Forestry Industry cannot be trusted with the stewardship of our 
trees. The Coast Forest Sector Revitalization Plan is crucial to the 
survival of the industry. It must be defended, it must proceed with-
out delay. 
 
If companies are not interested in doing business in this province, in 
a way that provides economic value to the citizens of BC, then we 
don’t need them. 
Close a mill…lose your trees! 

Written by 
Al Bieksa 
www.usw2009.ca 

(Continued from page 8) 

https://www.usw2009.ca/blog/author/Al-Bieksa/default.htm?blogid=7396


Chapter 24, History of PPWC 

ACCREDITATION TURNS BARGAINING 

TABLE  

  

Again a diversion is necessary. Apart from the raiding, apart 

from the assistance in creating new Canadian unions, witness 

CAIMAW and CASAW, other events occupied the minds of the 

officers of the PPWC.  

 Perhaps the single most important item a union brings its 

members is the ability to bargain a contract. It seems evident 

that with no contract language carrying forth whatever a 

union’s victories might be through a picket line would be short 

lived and require redoing every time the issue arose. The year 

1970 was looming as the year of unknowns for the pulp and 

paper unions in BC. A variety of labourrelated bills, including 

Bill 22 mentioned in the Chemainus affair, had reinvented 

collective bargaining.   

 Something called accreditation was ruled into law. Pushed by 

the big forest companies such as MB and BCFP, accreditation 

provided a new system of bargaining whereby companies 

banded together and bargained as an entity through the 

newly-established Pulp and Paper Industrial Relations Bureau. 

The main thrust of this Bureau and accrediting to it gave 

control of negotiations to the big companies. Smaller 

companies had little choice but to accredit, as some voice was 

better than none. What this meant to unions, in the opinions 

voiced at the time (PPWC opinions), was an inability to come 

to terms with issues affecting local unions. A secondary fear 

was the aforementioned power of the big companies.  

 In that light, the PPWC National Union, with all its 

certifications accredited, faced the quandary of first-time joint 

negotiations.  

 One need not be a genius to predict that the unions certainly 

would not be bargaining together. Bad blood was but a minor 

description of relations between the three.  

 So off to the table Shewaga and group go, not cap in hand, 

rather armed with a search light to better point out to the 

Bureau what their contract demands were. May 25, 1970, was 

the first day, and July 20, 1970, was the last day.  

 A strike was called and entered into on July 24, 1970.  

 No offers of any kind had been made. Shewaga knew that the 

stall was on. The IWA was in mediation. Something would 

likely come from that. Until that issue was resolved, nothing of 

any value would occur at the PPWC/Bureau table.  

 Realizing the control over negotiations this gave the forest 

companies, the PPWC determined strike was the only option. 

This they did on July 24, 1970. PPWC mills in Crofton, Harmac, 

Prince Rupert, Prince George, Castlegar, and Skookumchuck 

were picketed. The locals all enjoyed large votes in favour.  

 The International, while making small talk about a pending 

strike, in fact did the opposite. They settled for a three-year 

contract, a piggy-back as to rates on the IWA settlement, and 

little else except the promise from the Bureau that the PPWC 

strikers would get no more.  

 After much consideration, the PPWC ended their strike after 

eight weeks. They accepted the three years. They accepted 

they pay package. But they got more, says Local 2’s Jameson. 

He points out the new seniority clauses bargained in 1970 by 

the PPWC. He says they bargained the right to refuse unsafe 

work, the right to take vacations on a tour basis if you are a 

tour worker, overtime payment for work on cancelled original 

days off, and more.  

 The action alone enabled the PPWC to stand proud and push 

O’Neal, the International negotiator, further into the 

quagmire of his own making. It also showed the obvious: that 

splintered, we were more at the mercy of the companies than 

united. Unity, however, is an elusive dream at best, full of 

skeletons, old wounds and opposing views, a concept 

embraced by all but bedded by none.  

 Life goes on. The PPWC went back to the business of 

organizing. The years of the new pulp contract, 1970-73 will 

likely go on record as being among the finest three years in 

the organizing history of this union.  

  

 Stay tuned for CHAPTER 25 of the history of the PPWC in 

the next issue of News @ Nine. 

The History of PPWC was written by PPWC Local 8 

member, Jimmy White in the late 90’s.  Brother White 

was the National 1st Vice President of the PPWC and is 

now retired. His contribution and the historical value of 

this information to the membership is valued. 



Prince George 

Upcoming 

General Meeting 

Dates 

November 13 

December 11 

January  8 

PG Elder Citizens’ 

Rec Center 

1692 10th Ave 

7:00 pm 

(NEW TIME!) 

Prince George 

Upcoming 

Executive Meeting 

Dates 

 

November 12& 26 

December 10 & 31 

January 7 & 28 

 

Union Office               

1921 Third avenue 

7:30 pm 

Norbord 
Upcoming 

General Meeting 

Dates 
 

 December 17 

 

Red Coach Inn 

upstairs room 

7:00 pm                   

 

Confederation of  

Canadian Unions 

www.ccu-csc.ca 

Employee Assistance Programs 

                EFAP CONTACTS 

NORBORD     1-800-668-2055   

CANFOR          250-563-0665 

CHEMTRADE     1-877-630-6701      

PACIFIC BIO         1-800-481-5511 

Got Work Related Issues? 

Contact the office at: 

Phone ( 250 ) 563-5670 

Julie will help direct your  

concerns 

can’t make it in, send an e-mail 

ppwc.nine@shawcable.com 

Bursary Deadlines 2020 

 PPWC Awards     ( 3x $1500)        September 30th 

 UNBC                    ( 2x $1500)        March 1 

 CCU                        ( 2x $500)           October 1 

 Angus Mcphee    ($1000)             November 1 

 Orville Braaten     ($1000)             November 1 

The views and opinions expressed herein are solely the responsibility of the author. 

They do not form local or national policies or procedures. We welcome your 

feedback, opinions and inquiries. 

Ron Richardson—Editor 



 

PPWC Local 9 

Christmas Gala 
Saturday December 14, 2019 

Civic Center– 808 Canada Games Way 

Doors open and Cocktails @ 6:00pm 

Dinner @ 7:00pm 

Tickets are $40.00 Each Available at Local 9 Office,          

Intercon Receiving, and PG Pulp Stores  

 

Ticket sales are final December 6th 

  


