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President’s message 
 

              
Hello to everyone. 

Summer is fast approaching and some good weather hopefully to follow.  

With vacations and all already planned I want to remind everyone that we are in changing times. After the devastating fires of 

the last two years we must be prepared at home and at work for more of the same. Let’s ensure that our homes are fire 

proofed around our perimeters. There are some really great websites that give out some great information on how to wildfire 

proof our homes. At our worksites please make sure that your contact information is correct. While you are doing this update 

with the Union hall and any other important contacts you may have. This is vitally important in the case of evacuations. 

Summer is a busy time but it is important to make sure we get out to our membership meetings. I know it can be tough on a 

beautiful summer night but your Union still needs your input. There are many items that need the approval of the membership 

so please come out and support your shop stewards and executive. 

On the Local side we have our annual PG golf tournament happening on June 21st as well as an arbitration scheduled for July 

and another one for August. The Labour Day picnic is also being planned and will take place on September 2nd at the        

Cottonwood Island Park in PG. 

Enjoy the great (hopefully) weather and I will see you out at a meeting. 

In Solidarity  

Chuck LeBlanc  

 

 

 

Letter from the Editor 

As you will notice while you are reading this edition of News at Nine there is a theme, the reason for this is that April 28th was the Day of 

Mourning , this is to remember the workers who where injured at work or lost their lives on the job. This is happening far too often in BC 

and across Canada. 

We the Communications Committee felt that this was an opportunity to get this message out to our members.  

This is also a good time to talk about New and Young Workers as this is the time that our employers will be looking at hiring summer stu-

dents to help out around the worksites. So look out for these workers and even the experienced members. 

In Solidarity  

Ron Richardson   
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Young & new workers 
With the arrival of the summer students, and the 

ongoing demographic turnover at PPWC work 

sites, we are seeing more young and inexperi-

enced members coming to work. In British Co-

lumbia workers between the ages of 15-34 sus-

tained 32% of all serious work related injuries in 

2017 (the most recent year for which the statis-

tics have been analyzed.  

worksafebc.com: 

Definition of young and new workers  

The Occupational Health and Safety Regulation 

defines a ‘young worker’ as any worker under age 

25. A ‘new worker’ can be any age and includes 

those who are new to the workplace or location,  

or facing new hazards.  

Workers of all ages can be injured at work, but 

young and new workers may be more at risk. Inju-

ries can result from inadequate training, orienta-

tion, and supervision; inexperience; and lack of 

awareness of workplace rights and responsibili-

ties. Whatever your role, we have tools and re-

sources that can help reduce the risk 

The risks  

Typical reasons why young and new workers are 

injured include: 

Inexperience  

Lack of training, orientation, and supervision  

Lack of understanding of their workplace  

Lack of preparation for the workplace  

Exposure to more dangerous jobs  

Hesitancy to ask questions 

 

New and young workers may be joining us from 

non-union work sites, and as such they may not 

fully understand what their rights are. Fear of be-

ing terminated or overlooked for advancements 

can lead to riskier and rushed behaviour. Their 

eagerness can be turned into a vulnerability and 

exploited by “unscrupulous persons”. 

More experienced workers must always watch 

out for our newest brothers and sisters to make 

sure they are not being taken advantage of and 

missing out on one of the single greatest benefits 

of working at PPWC sites.  

This hard won and sacred right is enshrined in Oc-

cupational Health and Safety regulation 3.12, 

which reads: 

“3.12 Procedure for refusal 

(1) A person must not carry out or cause to be 

carried out any work process or operate or cause 

to be operated any tool, appliance or equipment if 

that person has reasonable cause to believe that 

to do so would create an undue hazard to the 

health and safety of any person.” 

http://www.worksafebc.com
https://www.worksafebc.com/en/law-policy/occupational-health-safety/searchable-ohs-regulation/ohs-regulation
https://www.worksafebc.com/en/health-safety/education-training-certification/young-new-worker/types
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PPWC – LOCAL 9 OFFICERS 2019 
 

 

PRESIDENT      CHUCK LeBLANC                 612-9105 

FIRST VICE PRESIDENT                    JOE GARON                  960-8639 

SECOND VICE PRESIDENT                                   PHIL BLOCK   D               640-3903 

CORRESPONDING SECRETARY                                  RON RICHARDSON                 961-9187 

RECORDING SECRETARY                                   STEVE ETTER   C               981-3789 

FINANCIAL TREASURER                    GRANT DOWSWELL                        778-890-0124 

FINANCIAL SECRETARY                    AL SAHLEN                  D                              613-8730 

 
TRUSTEES     BRAD SMITH  (1) A              612-3717 

      TREVER LIVELY  (2)               964-7504 

      GREG PETERSEN  (3)               552-9446 

      PAUL SIMMONDS  (1)       778-349-5771 

 
GUARDS                     CHRIS BENNETT                 967-4060 

      KEVIN TURGEON                 961-8834 

       

CHIEF SHOP STEWARD                   COLE CALLAGHAN                 640-2383 

 Deputy Chief Shop Stewards                 GREG PETERSEN  Intercon                               552-9446 

      KEVIN TURGEON  PG Pulp                               961-8834 

 

Chemtrade Standing Committee Chairperson PHIL BLOCK D                                              640-3903 

 
 
DELEGATIONS 

 

National Executive Board Member                                 Joe Garon                               960-8639 

NEB Alternate                    Chuck LeBlanc                                                             612-9105 

 

 

Wage Delegates                     James Hope   A            612-8794 

      Chuck LeBlanc               612-9105 

      Joe Lebourdais   C            301-7234 

      Greg Petersen                              552-9446 

      Derrick Przysieny               640-9997 

    Alternate Brett Ter Smitte   D            552-3222  
                                  Chemtrade Al Sahlen                                 D                                       562-9593 
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PPWC Local 9 -2019 Committees 
Standing Committee:  

Chair– Joe Garon            960-8639 

            Phil Block             640-3903 

            Cole Callaghan    640-2383 

            James Hope        612-8794 

 

Apprenticeship Committee: 

Chair– Trever Lively 778-349-2687 

             Dan Aviss             962-2155 

             Dana Robichaud 612-0893 

 

Safety Committee: 

Chair– Greg Petersen     552-9446 

             Adrian Castley     961-0582 

             Steve Etter           981-3789  

             Mike Wengenmeyr 981-2021 

 

Contracting Out Committee: 

Cole Callaghan                 640-2383 

Greg Petersen                  552-9446 

Jake Wetmore 

Scott Wiskin                      565-7850 

Nolan DaSilva-ALT 

 

Environmental/Forestry Committee: 

Chair– Dana Robichaud  614-0893 

             Adrian Castley     961-0582 

             TBA 

 

Recreation Committee: 

Chris Bennett                 981-1280 

Steve Etter                      981-3789 

James Hope                    612-8794 

Derrick Przysieny           640-9997 

Cameron Stedeford       552-2005 

Kevin Turgeon                961-8834 

 

Health and Welfare Committee: 

Chair– Steve Etter                           981-3789 

Cole Callaghan                                 640-2383 

John Hamilton                                 564-5338 

Greg Petersen                                  552-9446   

WCB Committee: 

Adrian Castley                                 961-0582 

Steve Etter                                       981-3789 

 

 

 

 

 

 

 

Convention Delegates: 

Phil Block                                         640-3903 

Cole Callaghan                                640-2383 

Adrian Castley                                961-0582 

Steve Etter                                      981-3789 

Joe Garon                                        960-8639 

Kevin Turgeon                                961-8834 

Trever Lively– ALT                 778-349-2687 

 

Bylaws Committee: 

Phil Block                                        640-3903 

Adrian Castley                                961-0582 

Steve Etter                                      981-3789 

Kevin Turgeon                                961-8834 

 

Job Evaluation Committee: 

James Hope                                   612-8794 

Joe Lebourdais                              301-7234 

Cameron Stedeford                     552-2005 

 

Communications Committee:   

Chair-Ron Richardson                961-9187  

Steve Etter                                   981-3789 

Kevin Turgeon                             961-8834 

Alex Deevy                                   

 

CCU Delegate: 

Ron Richardson                         961-9187  

 

Norboard: 

Steve Wares Chair 

Timm Hauck 

Thomas Schmid 

Morgan Thomas 

Tal Pincott 

Don Harker 

 

Pacific BioEnergy: 

Ron Richarson 

Jason Logan 

Brent Miller 

Rob Normand 

Aron Moscrip 

 

Chemtrade: 

John Zogas 

Al Sahlen 

Mike Begg 
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B.C. vows to curb raw log exports, wood 

waste with sweeping policy reforms 

Foresters have economic concerns following announcement at Truck 

Loggers Association conference 

Jon Hernandez · CBC News · Posted: Jan 17, 2019 8:15 PM PT | Last 

Updated: January 17 

 Raw log exports overseas have increased over the past 20 years 
while numerous processing mills have shut down across the prov-
ince. (The Canadian Press/Jonathan Hayward) 

The province has vowed to keep raw logs in B.C. after unveiling a two

-year plan to revitalize forestry along the coast. 

 In a room filled with loggers, Premier John Horgan unveiled poli-

cy reforms aimed at incentivizing companies to process raw logs in 

B.C., with the goal of bucking a decades-long trend of local mill clo-

sures and increased log exports. 

 "We want to reduce the amount of logs going out, and increase the 

amount of jobs coming from our logs," said Horgan. 

"We also need to send a signal to the investment community that if 

there are dollars that want to come into our forest industry that we 

have fibre to meet that demand." 

 B.C. loggers aim to transition away from harvesting old growth — 

but it could take 90 years 

Horgan did not specify what incentives there will be to keep the logs 

in B.C. He said those will be developed in the coming months 

after consultations with communities, industry and trade unions. 

 The province also promised to curb wood waste and make it easier 

for logging contractors to negotiate rates with the companies that 

hire them. 

Raw log exports 

 Between 2013 and 2016, according to some reports, B.C. exported 

nearly 26 million cubic metres of wood worth an estimated $3 bil-

lion. 

In B.C., logs are required by law to be manufactured domestically, 

but there are exceptions. Raw logs are subject to a "surplus 

test," where loggers must first advertise logs to the domestic market. 

If there are no fair offers, the logs can then be sold and shipped over-

seas. 

In parts of the province where there are few or no processing plants, 

raw logs don't have to be offered to local industry. 

B.C. forests face worker shortage as demand for reforestation soars 

 Horgan says the province is looking to develop higher standards that 

will encourage more processing in B.C. Those will roll out over the 

next two years following consultations with First Nations and indus-

try stakeholders. 

 He says it could mean increased fees for log exporters in certain re-

gions, as early as the summer of 2019. 

 "We're not going to continue to send unprocessed material to be 

processed somewhere else, sometimes just a few miles from where 

we're having our lunch today," said Horgan. 

Economic concerns 

 The announcement was made at the Annual Truck Loggers Associa-

tion (TLA) Convention and Trade Show in Vancouver. 

 TLA executive director David Elstone said he was hopeful some of 

the changes the government is making will benefit the industry, but 

he says he's unsure of the economics when it comes to curbing log 

exports. 

Logging watchdog probes government agency over felled B.C. old-

growth trees 

"There's no markets. There's no domestic processing facilities that 

are able to utilize that fibre." said Elstone, noting that log exports 

make it economically feasible to harvest second growth wood. 

 "There's businesses that are based on the current parameters," he 

added. "We need to know how it's going to work." 

Curbing wood waste 

 The province also vowed to limit the amount of wood waste that 

gets left behind following big harvests. Each year, millions of tons of 

excess fibre are burned. According to the province, the waste makes 

up 16 per cent of the total harvest. 

 Critics argue the material could be sent to pulp and paper mills and 

even be used to create wood pellets. 

Province-wide slash burning sparks controversy 

The province plans to create fibre recovery zones in areas where 

hauling it from the forests into nearby pulp and paper mills 

is economical. Penalties will apply to companies that leave behind 

too much fibre. 

"The regulations are no more leaving piles of waste that are not ac-

cessible to those that want to access that fibre," said Horgan. 

Adapted from the Web 

https://www.cbc.ca/news/canada/british-columbia/b-c-loggers-aim-to-transition-away-from-harvesting-old-growth-but-it-could-take-90-years-1.4735715
https://www.cbc.ca/news/canada/british-columbia/b-c-loggers-aim-to-transition-away-from-harvesting-old-growth-but-it-could-take-90-years-1.4735715
https://www.cbc.ca/news/canada/british-columbia/raw-log-exports-killing-bc-jobs-1.4000765
https://www.cbc.ca/news/canada/british-columbia/b-c-forests-face-worker-shortage-as-demand-for-reforestation-soars-1.4878768
https://www.cbc.ca/news/canada/british-columbia/british-columbia-forest-practises-board-nahmint-valley-logging-1.4957637
https://www.cbc.ca/news/canada/british-columbia/british-columbia-forest-practises-board-nahmint-valley-logging-1.4957637
https://www.cbc.ca/news/canada/british-columbia/province-wide-slash-burning-sparks-controversy-1.3652496
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CHAPTER 23 

IWA THWARTS WORKPLACE DEMOCRACY  

  

An example of the tactics used by the IWA is best shown in 

Houston, after the initial shock of voluntary recognition, as 

Wickham found in the IWA application for the Buckley Valley 

sawmill in that town. A voluntary recognition is essentially 

folding a proposed bargaining unit into an existing one without 

the benefit of ratification by the future membership of the 

proposed unit. In effect, it is a condition of employment 

cooked up between the boss, the LRB, and the benefiting un-

ion. In this case, the IWA was granted certification because 

they held certification in other Buckley Valley holdings. In the 

eyes of the company and the LRB, they were the union of 

choice.  

 Gordie and friends motored to Houston. Raiding was the or-

der of the day. Bodin, aka “Bugs Jumper Jr.,” tried to establish 

a case for “liberating.” However, “a rose by any other name 

would still smell as sweet.”  

 So it was raiding. In Houston, a view of the IWA democratic 

process was displayed for all to see. Writing in the March 1971 

Leaflet, PPWC President Stan Shewaga offers the following 

insight.  

 Gordie and friends arrive in Houston, where they call a 

meeting of the mill workers. The purpose, of course, is to 

check the waters and find out if support for a sign-up is still 

there. The IWA has by now heard of the planned meeting. Two 

IWA representatives sit in the lobby of the hotel where the 

meeting is being held. As they, with meticulous care, study 

their newspapers upside down, they record the names of 

those entering the meeting room.  

 Next morning at the mill gates a group of IWA representatives 

– five or six – are handing out leaflets. The leaflets are geared 

to admonish those who may even think about a change in un-

ions. Regional representative Big Jack Munro says he and his 

union are getting mighty impatient with the PPWC tactics. A by

-stander would have to predict hurts and anguish for PPWC 

organizers in the face of such information. The entering work-

ers who appeared at the meeting the night before are also 

warned of job loss if they switch.  

 Two days later, the entire floor of the hotel the two PPWC 

guys are staying in is occupied by IWA representatives, 14 in 

all. They are wearing their colours and bringing a feeling of 

foreboding to the whole town.  

 An IWA meeting is called. The chairman calls the meeting to 

order then promptly resigns. His last act is to appoint the plant 

secretary as the new chairman. The new chairman’s first act is 

to appoint the former plant chair as the new secretary. Pretty 

fancy footwork. Never mind elections and democracy, we 

know what is best for our members. It’s not over yet. After the 

footwork, Munro takes over the chair himself and proceeds to 

steer the meeting in a predetermined direction.  

 Better yet, two Vancouver Island IWA representatives were 

actually hired by the company and began work in the mill 

while other employees were in layoff mode. Nice work, if you 

can get it.  

 Needless to say, Houston never happened either: not because 

of Munro, but because the LRB upheld the fishy certification 

and took no action against the methods used by Munro and 

company.  

 

 

 

 

     

 

Stay tuned for CHAPTER 24 of the history of the PPWC 

in the next issue of News @ Nine. 

The History of PPWC was written by PPWC Local 8 

member, Jimmy White in the late 90’s.  Brother White 

was the National 1st Vice     President of the PPWC 

and is now retired. His contribution and the historical 

value of this information to the membership is valued. 
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Norbord 
Upcoming 

General Meeting 

Dates 
 

 June  18 

July 16 

August 20 

 

Red Coach Inn 

upstairs room 

7:00 pm                   

Prince George 

Upcoming 

Executive Meeting 

Dates 

 

June 11 & 25 

July 9 & 23 

August 13 & 27 

 

Union Office               

1921 Third avenue 

7:30 pm 

Prince George 

Upcoming 

General Meeting 

Dates 

June 12 

July 10 

August 14 

PG Elder Citizens’ 

Rec Center 

1692 10th Ave 

7:00 pm 

(NEW TIME!) 

Employee Assistance Programs 

                EFAP CONTACTS 

NORBORD     1-800-668-2055   

CANFOR          250-563-0665 

CHEMTRADE     1-877-630-6701      

PACIFIC BIO         1-800-481-5511 

Got Work Related Issues? 

Contact the office at: 

Phone ( 250 ) 563-5670 

Julie will help direct your  

concerns 

can’t make it in, send an e-mail 

ppwc.nine@shawcable.com 

Bursary Deadlines 2018 

 PPWC Awards                 September 30th 

 UNBC                                 March 1 

 CCU                                    October 1 

 Angus Mcphee                November 1 

 Orville Braaten                November 1 

 

 

Confederation of  

Canadian Unions 

www.ccu-csc.ca 

The views and opinions expressed herein are solely the responsibility of the author. 

They do not form local or national policies or procedures. We welcome your 

feedback, opinions and inquiries. 

Ron Richardson—Editor 
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April 28, 2019 

Day of Mourning 

PPWC represented front row and Centre of the audience: Steve Etter, First 

Vice Present Joe Garon, and President Chuck Leblanc  

Worker’s Memorial Statue, Patricia Blvd & Queensway St. 
Prince George, BC 

Mayor of Prince George, Lyn Hall  
Loss prevention officers representing the Workman’s 

Compensation Board of British Columbia  

Honour Guard, Prince George Fire Department  

The memorial was attended by approximately 100 ob-

servers  ranging from prevention officers, Labour rep-

resentatives, civic officials and laymen. 

There several speakers  and emotions ran high at times 

amongst speakers and audience alike. 

Prince George Fire Fighters and Corrections Officers 

represented themselves and the flags with great       

respect. 


